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1. Vision and Policy Statement
At St Andrew's Methodist Primary School, we believe that every child is uniquely valued and loved by God.
Guided by our vision of Striving for Excellence, Together as One, With God, we are committed to creating a safe, caring and inclusive school where all pupils can flourish academically, socially, emotionally and spiritually.
We recognise that allergies and anaphylaxis can present significant risks to children's health and wellbeing. Through a proactive whole-school approach, we seek to minimise these risks whilst ensuring that no child is excluded from any aspect of school life because of a medical condition.
We are committed to:
· Keeping children safe.
· Promoting inclusion and equality.
· Working in partnership with families.
· Supporting pupils to participate fully in school life.
· Ensuring staff are knowledgeable and prepared to respond effectively to emergencies.
· Creating a culture of awareness, understanding and compassion.
Through effective communication, robust procedures and clear responsibilities, we will ensure all pupils with allergies are supported appropriately and can thrive within our school community.


2. Benedict's Law
This policy supports the requirements of Benedict's Law, which establishes a national framework for allergy safety within schools.
The legislation seeks to ensure that schools:
· Have clear allergy management procedures.
· Maintain appropriate records.
· Provide staff training.
· Hold emergency medication where permitted.
· Develop individual healthcare plans.
· Respond effectively to allergic reactions and anaphylaxis.
St Andrew's Methodist Primary School is committed to implementing these requirements in full.

3. Aims
The aims of this policy are to:
· Safeguard pupils with allergies and those at risk of anaphylaxis
· Minimise the risk of exposure to known allergens
· Ensure staff understand their roles and responsibilities
· Promote full participation in school life
· Establish effective emergency response procedure
· Maintain accurate records
· Foster understanding and awareness across the school community
· Prevent discrimination and exclusion
· Support the wellbeing and dignity of all pupils

4. Roles and Responsibilities
Governing Board
The Governing Board will:
· Ensure the policy is reviewed annually
· Monitor the effectiveness of allergy management procedures
· Ensure sufficient resources are available
· Promote a culture of safeguarding and inclusion
Headteacher and Senior Leadership Team
The Headteacher and Senior Leadership Team will:
· Ensure the implementation of this policy
· Promote an allergy-aware culture
· Ensure appropriate training is provided
· Monitor compliance
· Ensure allergy management forms part of safeguarding and health and safety arrangements
Allergy Leads
The designated Allergy Leads are:
· Headteacher- Kayleigh Ferguson (primary Allergy Lead) 
· SENDCo- Joshua Pamphlett 
The Allergy Leads will:
· Maintain the Allergy Register
· Coordinate Individual Healthcare Plans
· Monitor incidents and near misses
· Ensure emergency medication arrangements are effective
· Coordinate staff training
· Review procedures following incidents
· Ensuring spare AAIs are available and in date 
Teaching and Support Staff
All staff will:
· Complete required allergy training
· Familiarise themselves with pupils' allergies
· Understand emergency procedures
· Follow Individual Healthcare Plans
· Promote safe classroom practices
· Report concerns, incidents and near misses promptly.
· Support inclusion and wellbeing.
Parents and Carers
Parents and carers must:
· Inform the school of allergies and medical needs
· Provide up-to-date medical information
· Supply prescribed medication, including in date AAIs
· Ensure medication remains in date
· Participate in reviews of Individual Healthcare Plans and provide consent for emergency medication where appropriate
· Notify school immediately of changes to medical circumstances
Pupils
Pupils with allergies should be encouraged, where appropriate, to:
· Understand their allergy
· Inform adults if symptoms occur
· Follow agreed safety procedures
· Develop independence in managing their condition, as appropriate 
All pupils should:
· Not share food
· Respect allergy safety measures
· Help create an inclusive environment

5. Allergy Register
The school will maintain an Allergy Register containing:
· Pupil name
· Photograph (where consent is provided)
· Known allergens
· Medical diagnosis
· Medication details, including AAI type and dosage
· Location of medication
· Emergency contact details
· Individual Healthcare Plan status
The register will:
· Be readily accessible to relevant staff
· Be reviewed annually
· Be updated immediately following new information

6. Individual Healthcare Plans (IHPs)
An Individual Healthcare Plan will be developed for pupils who are at risk of significant allergic reactions or anaphylaxis.
Plans will be:
· Developed collaboratively with parents and, where appropriate, healthcare professionals
· Reviewed annually
· Reviewed following any incident
· Shared with relevant staff

7. Risk Assessment
Allergy risks will form part of the school's wider risk management processes.
Risk assessments may be required for:
· Classroom activities
· Food-based activities
· Educational visits
· Sporting events
· School transport
· Residential visits
· School productions and performances
· Fundraising activities
· Community events
· Emergency evacuations and lockdowns
The objective is not to prevent participation but to enable participation safely.

8. Managing Risks Within School
The school will take reasonable and proportionate steps to reduce allergy risks.
These may include:
· Staff awareness of pupil allergies
· Careful consideration of allergens during activities
· Supervision of younger children during eating times
· Robust cleaning arrangements
· Promote regular hand hygiene 
· Safe storage of medication
· Appropriate communication with external providers
· Clear information for supply staff and visitors
The school cannot guarantee an allergen-free environment but will take all reasonable steps to reduce risks.

9. Educational Visits and Off-Site Activities
Children with allergies will be fully included in educational visits wherever reasonably possible.
Visit leaders will:
· Review healthcare plans
· Undertake risk assessments
· Ensure emergency medication is available
· Confirm staff understand emergency procedures
· Liaise with venues where appropriate
· Discuss arrangements with parents before the visit, where necessary

10. Inclusion, Wellbeing and Anti-Bullying
At St Andrew's Methodist Primary School, pupils with allergies will be treated with dignity and respect.
The school will not tolerate:
· Bullying relating to allergies
· Deliberate exposure to allergens
· Exclusion from activities without justifiable risk-based reasons
Staff will promote understanding and empathy consistent with our Christian values of kindness, respect and service.
Where concerns arise, they will be addressed promptly through the school's Behaviour Policy and Safeguarding Procedures.

11. Emergency Medication
Where prescribed, pupils may have access to:
· Adrenaline Auto-Injectors (AAIs)
· Antihistamines
· Asthma medication where relevant
Medication:
· Must be clearly labelled
· Must be easily accessible
· Must remain within expiry dates
· Must accompany pupils during educational visits
The school will maintain:
· At least two spare in-date AAIs which are stored securely, but not locked away
· Spare AAIs that are protected from excessive temperatures 
· Located so that they can be reached quickly  

12. Emergency Procedures
Any pupil displaying symptoms of anaphylaxis will be treated as a medical emergency.
Staff must:
1. Act Immediately
Do not delay treatment.
2. Administer Medication
Use prescribed or emergency AAI where appropriate.
3. Call 999
State clearly:
Suspected Anaphylaxis
4. Inform Parents
Parents/carers should be contacted as soon as possible.
5. Monitor the Child
The child must never be left alone.
6. Record the Incident
All actions taken must be recorded.
Even if symptoms appear to improve, emergency medical assessment must still take place following administration of adrenaline.

13. Recording, Reporting and Review
The school will record:
· Allergic reactions
· Use of emergency medication
· Near misses
· Significant concerns
· Parental communications
· Amendments to healthcare plans
Following any serious incident, the school will review:
· What occurred
· Response effectiveness
· Lessons learned
· Additional preventative measures needed
· Where applicable, report the incident to Reporting of Injuries, Diseases and Dangerous Occurrences Regulations (RIDDOR) 

14. Training
The school will ensure staff receive appropriate training.
Training may include:
· Allergy awareness
· Recognition of symptoms
· Use of AAIs
· Emergency procedures
· Healthcare plan implementation
Training will be:
· Refreshed annually
· Provided for new staff
· Updated following significant guidance changes
Records of training will be maintained.

15. Communication and Awareness
The school will maintain effective communication through:
· Induction processes
· Staff briefings
· Individual Healthcare Plans
· Risk assessments
· Parent meetings
· Information sharing with relevant agencies
Information will be shared appropriately while respecting confidentiality and data protection requirements.

16. Monitoring and Policy Review
This policy will be:
· Reviewed annually 
· Reviewed following significant incidents 
· Updated following changes to legislation or statutory guidance 
Responsibility for review rests with the Allergy Lead and the Governing Board 

17. Related Policies
This policy should be read alongside:
· Safeguarding and Child Protection Policy
· Supporting Pupils with Medical Conditions Policy
· Health and Safety Policy
· Behaviour and Anti-bullying Policy
· First Aid Policy

Policy Commitment
At St Andrew's Methodist Primary School, we believe that keeping children safe and enabling them to flourish is everyone's responsibility. Through our commitment to Striving for Excellence, Together as One, With God, we will work collaboratively with pupils, families, staff, governors and health professionals to ensure that children with allergies are safe, included and able to participate fully in every aspect of school life.
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